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Project Officer Chief Executive PA to CEO & Chair
until Sept 2012 To be recruited by Dec 2012
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Director of Corporate Services Director of Strategy & Partnerships Director of Planning Head of Operations
Member Services Manager Head of Communications LDF Policy Lead Area Manager Western
To be recruited by Dec 2011
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Member Services Officer Senior Media Officer LDF Policy Officer Ranger
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Mem Serv Admin Support Web & New Media Officer LDF Policy Officer Ranger
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HR Manager Engagement Officer LDF Policy Officer Ranger
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HR Admin Support Communications Asst LDF Policy Officer Area Manager Central East
(0.5 FTE) ] until Mar 2012
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Recruitment Adviser Evidence & Perf Manager Hist Buildings Officer Ranger
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HR Adviser Research & Evidence Off Hist Buildings Officer Ranger
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Procurement Manager Partnerships Admin NP Design Officer Ranger
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Estates Manager GIS Officer Minerals & Waste L ead Area Manager Eastern
] until Dec 2012 until Sept 2012
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Facilities Manager External Funding Manager Min & Waste Support Off Ranger
7] To be recruited by Jan 2012 ] ]
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Corp Serv Support SDF & Funding Co-ord Min & Waste Support Off Ranger
|  To be recruited by Feb 2012 || until Mar 2012 ]
. J 4 (&
) I B\ _ )
ICT Manager Partnerships Delivery Mgr Major Apps & Enforcement Ranger
To be recruited by Feb 2012 ] Lead ]
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ICT Support Cultural Heritage Lead Major Apps Support Area Manager Central West
To be recruited by Feb 2012 ] ] Officer
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Perf & Bus Planning Manager Landscape Lead Major Apps Support Off Ranger
] | | To be recruited by Jan 2012




South Downs National Park Authority

p
Contract Manager

To be recruited by Apr 2012

~N

Finance & Bus Support
To be recruited Apr 2012

-

PA to Directors & Officer Mgr

Receptionist

\

Project Manager (IDOX)
until Apr 2012

Total for Corp Serv & CEOs:

9 permanent

3 interim which will end

4 interim to be permanent
4 vacant (inc 1 fixed term)

2 fixed term (both currently
vacant)
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Learning & Outreach Lead

Planning Admin Manager

Interpretation Officer
(0.8 FTE)

Access & Recreation Lead
(0.8 FTE)

Planning Admin Asst

Planning Admin Mgr

until Mar 2012
N Y

Recreation Manager
(0.6 FTE)

Planning Services Dev Lead
(0.4 FTE) until Apr 2012

Communities Lead

Biodiversity Lead

Heathlands Project Mgr
until June 2014

Rural Economy Lead

Sust Rural Bus Mgr

Partnership Project Co-ord
until Mar 2014

Link Officer (Chichester)

Link Officer (Hants)

(0 ™
Link Officer (E Sussex, B&H)

Link Officer (W Sussex)
(0.6 FTE)

Contract Compliance Officer

Total for S&P;

18.2 permanent

1 interim to be permanent
1 externally funded

4 fixed term (1 currently
vacant)

Total for Planning:

17.6 permanent
4.4 fixed term
1 vacant
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Permanent
(full or part time)

Posts to be Permanent
(currently vacant)

Posts to be Permanent
(currently covered by
interim staff)

Fixed Term

Fixed term posts
(currently vacant)

Externally Funded

Fixed term posts
(covered by interim staff)
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Ranger
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Ranger

Heathland Officer

Parkwide Manager

Volunteer Coordinator

Volunteer Support
(0.6 FTE)

Volunteer Support
(0.6 FTE)

(&

ROW & Access Officer

South Downs Way Officer

South Downs Way Asst
(0.6 FTE)

Farm & Land Mgt Advisor

Farm & Land Mgt Advisor

Farm & Land Mgt Advisor

Total for Operations:

21.2 permanent

2.6 externally funded

6 vacancies (no plan to recruit in
2012/13 — nature of these posts
will be subject to the emerging
evidence of priority needs from
the SDMP work and policy
reviews etc)
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Community Engagement Off

Community Engagement Off

N
Community Engagement Off




